
OPPORTUNITY
Where change 

gets real.

PVC Executive Dean of the College of 
Engineering and Physical Sciences

Salary: Professorial Band
Contract Type: Continuing
Basis: Full Time



Dear applicant

The HE sector is currently experiencing an unprecedented scale and pace of change, 
combined with a high degree of ambiguity and uncertainty. Those universities able to 
adapt swiftly to a changing and increasingly competitive market will thrive. As a mid-sized, 
focused university Aston has the advantages of agility, innovation and team working that 
some other institutions do not. Our integrated placement year, our applicable, exploitable 
research, and our commitment to widening participation all help to make Aston distinct. 

In November 2020, Aston University was delighted to be announced as the Guardian’s 
University of the Year 2020. The Guardian’s decision to award this prestigious accolade to 
Aston University is based on their objective assessment of the 121 UK universities against 
numerous criteria. These include: graduate employability and earnings, student retention, 
closing attainment gaps and embedding sustainability.

Aston University was announced as the winner of the Times Higher Education’s (THE) 
2020 Outstanding Entrepreneurial University in recognition of our support for student 
entrepreneurship, small businesses, and the West Midlands region.

The 2014 Research Excellence Framework results recognised the quality and impact of 
Aston research. This research directly influences medical breakthroughs, advancements 
in engineering, innovation, policy and practice in government, and the strategies and 
performance of local and international business. The Times Higher Education REF 
rankings placed Aston University 35th in the UK and 78% of our submissions were judged 
to be World Leading or Internationally Excellent.  

Teaching quality and the student experience are an important focus at Aston.  We are 
committed to doing all we can to address the needs of students and to assisting them 
to achieve their career ambitions on graduation. Aston University holds the award of 
Gold from the Teaching Excellence Framework (TEF), which found that students from all 
backgrounds achieve ‘consistently outstanding outcomes’ at Aston and confirms our 
outstanding teaching quality and student satisfaction

We very much look forward to receiving your application and learning more about how you 
would contribute to Aston’s continuing success.

Professor Alec Cameron

Welcome 
from Professor Alec Cameron
Vice-Chancellor and 
Chief Executive



About Aston University
Founded in 1895 and a University since 1966, Aston is a long established research-led 
university known for its world-class teaching quality and strong links to business and the 
professions.

Outstanding graduate employability
Aston has been a leading university for graduate employment success. With placements 
integrated into our degree programmes, students develop essential work skills, build 
industry connections and a professional profile. We have strong relationships with 
national and international graduate employers, as well as smaller and local employers. 
These relationships are extremely important and make a real contribution to graduate 
employability.

Career focused programmes
Aston’s close and established links with business, the public sector and the professions 
ensure that our career focused degree programmes are inspiring, challenging and 
constantly updated to equip students with essential work-related skills and experiences. 



Excellence in teaching and research
We are committed to high quality teaching and academic excellence, ensuring we provide 
the highest standard of education to our students.  Awarded TEF Gold in June 2017, the 
Teaching Excellence Framework (TEF) found that students from all backgrounds achieve 
‘consistently outstanding outcomes’.  Aston has an excellent reputation for research which 
shapes and improves lives. We’re proud of the quality of our research and the real world 
applications developed as a result – it makes a substantial and beneficial difference to 
people, organisations and society. 

International 
Aston University is a popular choice for international students. We recognise and welcome 
the important academic contribution and cultural diversity international students bring to 
our university environment. Students from over 120 countries choose to study at Aston 
University each year.

Birmingham – one of Europe’s liveliest cities
Birmingham has a rich history which makes the city a unique and inspiring place to 
visit.  It is recognised as a leader in leisure, entertainment, shopping and sport and is an 
international centre for business, commerce and industry. Birmingham is home to world-
class companies, innovative entrepreneurs and has one of the youngest populations in 
Europe.  It is a dynamic, business-focused region that is well connected and centrally 
located in the UK.

A green, sustainable campus
Located in the centre of Birmingham our green, 40 acre campus houses all the University’s 
academic, social and accommodation facilities for our 15,000 students. All staff have the 
opportunity to contribute to our sustainability agenda and practices.

College of Business and Social Sciences (BSS)
- Aston Business School
- Aston Law School
- School of Social Sciences and Humanities

College of Engineering and Physical Sciences (EPS)
- School of Informatics and Digital Engineering
- School of Infrastructure and Sustainable Engineering
- School of Engineering and Technology

College of Health and Life Sciences (HLS)
- School of Biosciences
- School of Pharmacy
- School of Optometry
- Aston Medical School
- School of Psychology

Academic colleges and schools



Students
The first and primary beneficiary of Aston University are the 
individuals who form our student body and who progress to 
become our alumni. Aston places students at the heart of our 
academic and professional endeavour. Through our industry 
placements, students are at the coalface of our interaction with 
industry.

Business and Industry
Our new strategy has an emphasis on the businesses and other 
external organisations who engage with the University. Aston is a 
market leader in industry-engaged research, as well as graduate 
employability. Our industry partners benefit from Aston’s work 
both through our leading research and knowledge exchange, 
and from the quality of graduates we produce. Each student at 
Aston is offered the opportunity for a year-long work 
placement; these placements not only cement our relationships 
with industry but ensure businesses have access to work-ready 
graduates.

Region and Society
We are committed to having a positive and transformative impact 
on Birmingham and the West Midlands. Birmingham is one of the 
youngest cities in Europe and Aston plays an important civic role 
by educating the leaders of the future. By emphasising research 
that has a regional impact, engaging with local businesses to 
develop a strong economy and educating top graduates, we are 
helping to shape our society around us.

Our beneficiary groups

Students

Business and 
Industry

Region and 
Society

The University’s 
beneficiaries are 
identified as three 
groups:



University values
All staff are expected to demonstrate/promote the University’s values and expectations, 
which are an integral part of our strategy and underpin the culture of the University.  In 
addition, our leaders are expected to be accountable, help to execute strategic visions of 
the University and share and set clear expectations that inspire those around them.  Our 
mission is to be the UK’s leading university for students aspiring to succeed in business 
and the professions, where original research, enterprise and inspiring teaching deliver 
local and global impact.

Staff expectations  

All staff are expected to:

• Be committed to delivering high performance
• Recognise and praise the high performance of others
• Remain open to new ideas and seek to act quickly for positive change
• Develop themselves, and support the development of others
• Be ambitious, for themselves, their teams and the university
• Engage with others, listen, observe and communicate
• Focus on excellent customer service, finding solutions and saying “yes”
• Make reasoned decisions without fear of blame
• Engender trust through their own actions
• Be fair in all matters



 

 

College of Engineering and Physical Sciences  

Our mission in the College of Engineering and Physical Sciences (EPS) is one of real world application. 
We deliver practical, industry-relevant teaching alongside applied research that delivers solutions to 
real world problems.By embedding an innovative learning by doing ethos into all our courses, we aim to 
provide an inspirational education that delivers impact in UK industry and worldwide. 

We engage with industry in many sectors and at all levels in order to inform our teaching, our research 
and to work collaborativelyfor the benefit of society. We are a lead partner in the Greater Birmingham 
and Solihull Institute of Technology. We run a student-led enterprise undertaking client projects and run 
innovative Industry Clubs, connecting staff, students and industry professionals. 

Empowered by world-class research and flourishing links to the wider region, EPS is an open and 
engaged hub of interdisciplinary expertise. 

Schools of study 
The College comprises of three distinct schools of study each led by a Head of School. 
 
- School of Informatics and Digital Engineering 
- School of Infrastructure and Sustainable Engineering 
- School of Engineering and Technology 

 
Underpinning this structure are departments, with considerable discipline-specific responsibilities, each 
with a Head: 
 
School of Informatics and Digital Engineering 
- Computer Science (CS) 
- Electrical and Electronic Engineering (EE) 
- Mathematics 
 
School of Infrastructure and Sustainable Engineering 

- Chemical Engineering and Applied Chemistry (CEAC)  
- Civil Engineering 
- Engineering Systems and Supply Chain Management (ESSCM) 

 
School of Engineering and Technology 
- Aston Foundation Centre 
- Aston Professional Engineering Centre 
- Mechanical, Biomedical and Design Engineering (MBD) 
   
Each department has devolved responsibility for the design, delivery and operation of particular 
programmes through the Programme Management Committees. The bodies report through three key 
committees - Management Committee, Teaching Committee and Research Committee, ensuring that 
the individual disciplines are sustained and developed within the single integrated structure of the 
College. 
 
Organisation 
The College was led by the appointed Pro-Vice-Chancellor and Executive Dean, Professor Sarah 
Hainsworth. The Executive Dean is supported by two Deputy Deans (Professor Kate Sugden and 
Professor Tony Clark) and six appointed Associate Deans with the following areas of overall 
responsibility. Research, International, Learning and Teaching, Undergraduate Programmes, 
Postgraduate Programmes and Degree Apprenticeship Programmes. 
 
  



 

 
 
 
Learning and teaching 
Our courses, which align to our schools of study, are regularly highly placed in leading rankings and we  
achieve strong levels of satisfaction in student surveys. Many of our programmes are accredited, 
regulated, or approved by the leading accreditation/professional bodies in the field. 

Research  
Aston University’s College of Engineering and Physical Sciences works closely with a range of partners 
to help engineer a sustainable future for everyone. Our work takes place across three institutes that 
have achieved international recognition for research excellence. Key fields of research include 
photonics, low carbon energy sources, renewable bioproducts, and innovative technologies that will 
enhance urban life all over the world. 
 
 All College research is linked to one of three cross-College and interdisciplinary research institutes: 
 
- The Energy & Bioproducts Research Institute  (EBRI) focuses on overcoming the engineering and 

logistical challenges of realising a net-zero future; 
- The Aston Institute of Photonic Technologies (AIPT) is one of the world’s leading photonics 

research centres; while 
- The Aston Institute of Urban Technology and the Environment (ASTUTE) is tackling urgent issues 

emerging around the future of city living. 
 
Research at Aston has continued from strength to strength and recently we were ranked 35th in the UK 
by the REF, with 78% of our submissions to the Research and Excellence Framework being ranked as 
world leading or internationally excellent. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
The Role  
 
The PVC and Executive Dean, Engineering and Physical Sciences will lead the cross-disciplinary 
College covering engineering-related subject areas. Through strong leadership, innovation and 
entrepreneurship, they will lead the College’s success in terms of students, research and business and 
other organisations, as well as professional body outcomes. They will develop a strategy and 
implement operational plans for its delivery within a cross-disciplinary College to create a coherent 
high-quality offering for students, businesses and the wider community in allied engineering 
subjects.  Delivery of these strategies and plans will be achieved through inspiring leadership and 
effective management of the College’s workforce, which consists of highly skilled, motivated and 
experienced academic and professional staff. 

We are keen to hear from candidates who bring a proven track record of delivery in a senior academic 
role. Candidates will be able to evidence a personal track record of research credibility and 
achievement, and have experience of leading and inspiring a diverse staff and student population.  

Candidates must have credibility with key beneficiaries, evidenced by success in securing agreements 
and effective collaborations with relevant external beneficiaries, including industry and engineering 
sector organisations as well as funders such as EPSRC. A PhD or equivalent in an engineering-related 
subject area is essential. 

  



 

 
Job description 
 

Job Purpose 

An outstanding individual is sought to provide innovative leadership and management to focus EPS to 
achieve further development and significant growth.  Providing innovative leadership, the PVC and 
Executive Dean will focus the College on further enhancing its reputation for the quality of its dual 
intensive teaching and research, and integration with business globally.  The post holder is also a key 
member of the University’s Executive team and will therefore inform and implement University vision 
and strategy, representing the University’s as well as the College’s interests externally. 

Main duties and responsibilities 

Executive Responsibilities 

 As a member of the University’s Executive Team to contribute to the development of University 
plans and visions, participating fully in the decision making responsibilities of this Executive 
Group to ensure the University is best placed to succeed and thrive in an increasingly 
competitive environment. 

 Representing the interests of the University externally at regional, national, and international 
level and acting as an ambassador. 

 To identify and actively encourage innovative collaboration and integration across Colleges. 

College Responsibilities 

Vision 

 To lead and develop the strategy of the College. 

 To lead, support and monitor the development and implementation of the College’s strategic 
objectives with regards to raising the profile, teaching quality, research, business development 
and financial ambitions. 

 To promote the involvement, collaboration and ownership by all staff, students, and alumni in 
the delivery of the College’s vision and strategy. 

External Focus 

 To actively promote and act as ambassador for the College to a diverse range of audiences 
nationally, regionally, and internationally, thereby raising the profile of the College and 
facilitating partnerships required to achieve maximum leverage. 

 To build on the existing links and to promote further the connections between the College and 
professional institutions such as the Institution of Chemical Engineers, the Institution of 
Mechanical Engineers, the Royal Academy of Engineering etc. 

Capability Development 

 To continue to attract, develop and retain leading academics and key thinkers from across the 
world to create a forward-looking College that keeps pace with the continually changing 
environment. 

 To develop 3-5-year workforce plans to ensure appropriate staff resource is recruited and 
developed to meet the strategic plan, including succession planning. 

 To lead the recruitment and career development of all staff within the College, in conjunction 
with the College Senior management team. 

 

 



 

 

 

Internal College Leadership and Management 

 To develop staffing, resource, and financial plans for the next 5 years. 

 To provide supportive and inspiring leadership. 

 To ensure effective financial management of the College and to develop an entrepreneurial 
approach to funding and income generation. 

 
 
Contribution to Research, Teaching and new programmes of activity 

 To champion research excellence and relevance particularly in leading ideas which are highly 
relevant and applied to the engineering, science, and business world both now and in the 
future. 

 To focus on excellence in teaching and learning as well as in student engagement, leading to 
the best possible student experience. 

 To identify and actively pursue opportunities to provide undergraduate, postgraduate, and other 
development programmes such as the degree apprenticeship programmes which are valued 
and in demand in the global business market.   

 To ensure the College improves its rankings in all the major relevant league tables. 

 

Additional responsibilities 

 Engage in continuous personal and professional development in line with the demands of the 
role, including undertaking relevant training and development activities to develop themselves 
and support the development of others. 

 Ensure and promote the personal health, safety and wellbeing of staff and students.  

 Carry out duties in a way which promotes fairness in all matters and which engenders trust.   

 Promote equality of opportunity and support diversity and inclusion as well as working to 
support the University’s environmental sustainability agenda and practices. 

 

 

 

 

 

 

 

 

  



 

 

 
 

Person Specification 
 

 Essential 

Education and 

qualifications 

PhD or equivalent in an Engineering discipline. 

Experience 

 

 

 

 

Experience of the effective delivery of strategy and plans with evidence of 
delivery of key outcome targets. 

An effective communicator with experience of leading groups of highly 
talented and driven individuals and supporting them to make connections 
and meaningful partnerships globally. 

Academically credible in a research focussed environment and with 
international recognition for achievements in their particular field. 

Ability to assess external trends, markets and needs and a track record in 
developing ideas to meet the changing external market. 

Aptitude and skills 

 

 

 

Broad and/or deep knowledge and interest across the spectrum of the 
disciplines within Engineering and Applied Science. 

Skills in leading organisational change. 

Sufficient understanding of cultural differences, organisational and global, 
to enable the development of a global vision coupled with huge sensitivity 
to cultural differences. 

Established network of professional contacts and stakeholders who can 
add to the strategy of the College. 

A committed, passionate, and engaged leader with enthusiasm and belief 
in Aston University’s mission and approach.  Commitment to a corporate 
approach to the success of the College and the University. 

Driven to achieve excellence and high outcomes and delivery alongside 
measured risk taking. 

An effective collaborator and networker across peer groups with the ability 
to enthuse others at variety of levels within and outside the University. 

A collaborative and consultative approach with the ability to stimulate and 
maintain an innovative and creative environment which secures the 
delivery of outputs. 

The ability to maintain a balance between potentially conflicting priorities. 

An ability to gain critical mass beyond the constraints of the University. 

Interest in people and their individual and collective success.  Interested in 
giving others the freedom to develop and grow. 

Engaged and committed to inclusivity, equal opportunities, and diverse 
approaches to their leadership style. 

 
 



How to apply 

To explore the post further or for any queries you may have, please contact Hamish Laing at 

Networked on +44 (0)7861 329463 or email: hamish.laing@networkedpeople.com

Additional information 

Visit our website https://www2.aston.ac.uk/staff-public/hr for full details of our salary scales and benefits 
Aston University staff enjoy 

Salary scales: https://www2.aston.ac.uk/staff-public/hr/payroll-and-pensions/salary-scales/index 

Benefits: https://www2.aston.ac.uk/staff-public/hr/Benefits-and-Rewards/index 

Working in Birmingham: https://www2.aston.ac.uk/birmingham 

Employment of Ex-Offenders: Under the Rehabilitation of Offenders Act 1974, a person with a 
criminal record is not required to disclose any spent convictions unless the positions they applying for is 
listed an exception under the act. 

Eligibility to work in the UK: 

Candidates should check their eligibility to enter or remain in the UK in advance of making any job 
application via the UKVI website https://www.gov.uk/browse/visas-immigration/work-visas. Before 
applying you should ensure that you meet the requirements, including meeting the English Language 
requirements.  If you do not meet the eligibility criteria, any application for a work visa would be 
unsuccessful. If you require a visa to work in the UK the most common types of visa are: 

Skilled Worker Visa 
https://www.gov.uk/skilled-worker-visa 

Global Talent Visa 
If you are a leader or potential leader in one of the following fields you may be eligible to apply for a 
Global Talent Visa: 

• Academia or Research
• Arts and Culture
• Digital Technology

Please click the following link for further information and to check your eligibility for this visa. 
https://www.gov.uk/global-talent  

Applications should be made via email to astonpvc@networkedpeople.com by 23.59 
hours BST on Monday 16 August 2021 and must include on separate documents: 

• a letter of application setting out your interest in the role and details of how you
match the criteria (no more than two pages of A4).

• a comprehensive curriculum vitae (CV).

mailto:hamish.laing@networkedpeople.com
https://www2.aston.ac.uk/staff-public/hr
https://www2.aston.ac.uk/staff-public/hr/payroll-and-pensions/salary-scales/index
https://www2.aston.ac.uk/staff-public/hr/Benefits-and-Rewards/index
https://www2.aston.ac.uk/birmingham
https://www.gov.uk/browse/visas-immigration/work-visas
https://www.gov.uk/skilled-worker-visa
https://www.gov.uk/global-talent
mailto:astonpvc@networkedpeople.com


 

 
 
 
 
 
Equal Opportunities: Aston University promotes equality and diversity in all aspects of its work. We 
aim to ensure, through our admissions policies for students, and our staff recruitment and selection 
processes that we encourage applications from all groups represented in the wider community at a 
local, national and international level. 

The University will endeavour not to discriminate unfairly or illegally, directly or indirectly, against 
student or potential students, staff or potential staff. This commitment applies to all functions of the 
University and to any stage of an individual’s career. 

You will be asked to complete an Equal Opportunities Monitoring Form as part of your application. Data 
you provide on the Equal Opportunities Monitoring Form will be included in a general database, for 
statistical monitoring purposes, enabling the University to monitor the effectiveness of its Policy, Codes 
of Practice and Guidelines on Equal Opportunities in Employment. Individuals will not be identified by 
name. 

Data Protection: Your personal data will be processed in compliance with the Data Protection Act 
2018 and the General Data Protection Regulation ((EU) 2016/679) (“GDPR”).  The University’s Data 
Protection Policy and Privacy Notices, including the Job Applicant Privacy Notice can be found at 
https://www2.aston.ac.uk/data-protection. Your application will only be used to inform the selection 
process, unless you are successful, in which case it will form the basis of your personal record with the 
University which will be stored in manual and/or electronic files. Information in statistical form on 
present and former employees is given to appropriate outside bodies. 

Full details of our terms and conditions of service and associated policies and procedures are available 
online at https://www2.aston.ac.uk/staff-public/hr/policies 

 

 

Aston University 

Birmingham 

B4 7ET, UK. 

+44 (0)121 204 3000 

aston.ac.uk 

https://www2.aston.ac.uk/data-protection
https://www2.aston.ac.uk/staff-public/hr/policies
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