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UWE Bristol is an ambitious university at the heart of one of the  

UK’s most vibrant cities. We are hugely proud of our outstanding learning, 

world-leading research, and culture of enterprise. But that doesn’t mean  

we can stand still or rest on our laurels. 

We have set ourselves stretching goals and challenging targets. Talent, passion, 

innovation and enterprise means we can be confident and bold in achieving  

the ambitions set out in our Strategy 2030. Together we’ll ensure that our  

UWE Bristol community is fit for the future, challenge ready,  

and a place where every colleague can thrive and flourish.

We’ve never followed others. We blaze the trail we’ve  

made for ourselves. New opportunities, new possibilities.

In many ways, this isn’t new to UWE Bristol; we’re already 

doing it. Our research beacons demonstrate the power  

of collaborative, inter-disciplinary working, thinking and 

doing. Evidencing what we can achieve together with 

real-world impact. Tackling the big issues of today  

and tomorrow head-on. Delivering research with the  

power to transform lives and transform the future.

Welcome to the University  
of the West of England, Bristol.
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https://www.uwe.ac.uk/about/values-vision-strategy/strategy-2030


Thank you for your interest in UWE Bristol. We’re on an exciting journey of change, 
building on our success and driving forward our Strategy 2030. Enterprising in spirit, 
mindset and action we’re always looking for opportunities to improve – from extending 
our impact through strategic collaborations and partnerships, to refining our structures, 
systems, processes, and governance, so they are faster, more agile and flexible. 

As we embrace a better way of working, we are strengthening our leadership with the creation of 
Pro Vice-Chancellor Heads of College roles. Aligned to our values, these roles will provide strategic 
leadership across learning and teaching, research and enterprise portfolios. The Pro Vice-Chancellor 
Head of the College of Business and Law will lead over 300 talented academic staff supporting 
9,000 ambitious students to achieve their full potential. The College combines an unwavering 
commitment to outstanding teaching and research with a real-world focus on collaboration with 
business, the professions and the community. We’re proud to be at the forefront of the disciplines  
in which we specialise and are determined that our work promotes ethical practices and has a 
genuine, lasting impact on the world around us, as well as equipping all our students for confident 
and successful futures.

And our success is independently recognised – Top Alliance University for student satisfaction in  
2018 (and in UK Top 10), Top 40 with the Guardian league table 2019, shortlisted for 3 years running 
as THES Business School of the Year (2017, 2018 and 2019). In 2019 we won a Guardian University 
Award for our forward-looking Equity programme, aimed at equipping students of colour with the 
networks and skills to succeed in their chosen career. In 2021 our Team Entrepreneurship coaches 
won an Advance HE Collaborative Award for Teaching Excellence. The Business School continues to 
lead the Alliance Group of Institutions for external income generation and has generated more than 
£8 million in external income since last REF. In REF2014, over 50% of our submissions were rated 
internationally excellent or world leading, and we anticipate making significant gains when REF2021 
results are published.

The College’s £55 million home, completed in 2017, is a reflection of our collective drive and our 
vision for a living building where business and law professionals, students and staff can connect  
and collaborate in an environment that enables everyone to thrive. That’s why we included space 
for CPD and professional development, a Business and Law Clinic providing student-led advice 
to businesses and organisations to support their practical needs – as well as creating specialised 
spaces such as Law Courts and a Trading Room, so our students can experience what it’s like in a 
professional environment.

I hope the information contained in this candidate pack will excite and encourage you to explore  
the opportunity further.

Professor Steve West CBE, DL
Vice-Chancellor, President and Chief Executive Officer
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Unleashing talent and  
transforming futures with our  
College and School model.
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Our newly emerging College and School model will allow us to work, think and do 
beyond and across subject clusters, disciplines and skills sets. To break new ground 
by breaking down barriers internally. Leading to better conversations, different 
perspectives and more joined-up thinking.

Making us one cohesive UWE Bristol community where we:

 • Ensure academic purpose sits at our core

 • Strengthen and build on where we have achieved excellence

 • Embrace new opportunities to work across and beyond existing subject clusters

 • Support students through a personalised learning journey

 •  Connect with our markets, our place, our sector and the stakeholders and 
partners we serve

 • Invest in education and research where it drives and delivers impact

 •  Play to our collective organisational strengths and embrace diversity of  
thought and voice

 •  Energise, optimise, demystify, and simplify our structures, systems,  
processes, and governance



Pro Vice-Chancellor and  
Head of College of Business and Law 
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Job purpose 

To provide visionary leadership to the College, sharing a 
clear and ambitious vision and plan, and deliver on key 
strategic and performance objectives within the context 
of the University’s strategic aims and values. 

With overall responsibility for the performance of the College, 
lead the College Executive Team to deliver excellence across  
the full range of academic activities, advancing education, 
research and enterprise portfolios and enhancing the student 
and staff experience. 

Representing the University at key external networks, develop 
and promote the profile and reputation of the College and 
University at national and international levels. 

As Pro Vice-Chancellor and a member of the University’s 
Executive Team, lead on cross-institutional ventures and make 
a significant contribution to leadership and achievement of the 
University’s strategic plan.

Key accountabilities 

Strategic leadership

•  To embed the University’s clear values, strategic vision and 
ambitious direction across the College, leading the strategic 
and operational management of the College to ensure 
excellence across all activities. 

•  Ensure the development and enhancement of learning and 
teaching across the full academic provision and quality of 
the student experience and outcomes, aligned to University 
strategic ambitions and targets.

•  Ensure the development and quality of a strong College 
research profile, including research income, outputs  
and impact. 

•  Embedding enterprise and innovation activities across the 
College, enhancing the University reputation as a centre  
of excellence. 

•  Build and nurture strong networks and collaborative 
working across the University, seeking opportunities and 
establishing working practices for cross-university working, 
including programme development and delivery, and 
research endeavour.

•  Build and nurture networks and collaborative working 
with key stakeholders across industry, commerce, public 
sector and the higher education, enhancing the profile and 
reputation of the University. 

•  As a member of the University’s senior leadership team, 
contribute to the successful delivery of the University’s 
overall strategy, leading on cross-college/institutional 
ventures and participating in University strategic and 
operational decision making. 

•  Act as an advocate for equality, diversity and inclusion 
across the College and University, leading inclusivity 
activities to enhance access, participation, award and 
experience for all groups. 

•  Provide external leadership and advocate the ambitions of 
the University across partner organisations.

Operational leadership

•  Lead the College executive team in the development and 
delivery of the College’s strategic and operational objectives 
and targets aligned to key performance goals and the 
University’s strategic direction. 

•  Lead the strategic planning, and financial management of 
the College in relation to all allocated resources and budget, 
overseeing the effective deployment and determining 
future planning requirements for the College. 

•  Ensure compliance with legal, regulatory and governance 
requirements, including internal university policies, 
procedures and systems; manage risk and ensure equality 
and diversity, and a healthy, safe and sustainable work and 
study environment. 

People leadership

•  Provide inspirational leadership to motivate and empower 
people to achieve their best work, maximising the College 
contribution to the overall success of the University. 
Undertake line management responsibilities for designated 
direct reports. 

•  Lead the College workforce planning to recruit, develop and 
retain a diverse workforce, taking into account emerging 
skills and new delivery modes.

•  Lead and cultivate a culture of continuous improvement 
and the development of new ideas and innovation, 
embedding best practice benchmarking and sharing across 
disciplines and communities. 

•  Lead the regular and effective flow of communications at  
all levels within the College, ensuring that priorities and 
targets are shared and consulting stakeholders to make 
informed decisions. 

Accountable to: Deputy Vice-Chancellor and Provost
Accountable for: all College staff

Grade: S5
Post no: R02934
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Person specification 

Qualifications/professional membership 

Essential

1  Qualified to Doctorate level in a subject relevant to  
the College and/or with equivalent professional  
qualification /experience. 

Desirable

1  Professor or Associate Professor working towards  
Professor status. 

2  Senior or Principal Fellowship of the HEA. 

Knowledge/skills/experience 

Essential

1  Evidence of achievement and effectiveness as a visionary, 
engaging and values-led leader with emotional intelligence 
and a passion for innovation, creativity and collaboration 
across teaching, research and enterprise. 

2  Experience and ability to lead strategic, cultural and digital 
change at a senior level, building advocacy for change 
through a shared vision, effective capability building and 
meaningful engagement. A value- led systems thinker, 
with a solution focused approach and ability deal with the 
complexities of change. 

3  A strong commitment to the University’s values and to role 
modelling these through everyday actions and behaviours, 
ensuring the values are evident and visible in all activities. 

4  Evidence of excellent communication and strong 
interpersonal skills, with the ability to build trust and 
form positive working relationships, internally and as 
an ambassador for the College and University in the 
furtherance of its reputation.

5  Evidence of successfully leading large teams and  
individuals, in a style of leadership that aligns to UWE 
Bristol values, connects people to the strategic direction 
and enables them to achieve their best work; capable 
of managing difficult relationships in order to achieve 
successful outcomes. 

6  Evidence of initiating and developing mutually beneficial 
and sustainable relationships and partnerships at an 
international, national and local level. 

7  A substantial record of achievement as an academic 
leader, spanning teaching, research, knowledge exchange 
and professional practice in a relevant subject area, 
commensurate with a professorial level appointment.

8  Experience of and expertise in strategic planning including 
budgeting, forecasting and the management of financial 
and other resources with proven ability to deliver on KPIs. 

9  Evidence of the ability to influence and challenge at the 
highest level within the workplace and across stakeholder 
groups. Maintaining positive working relationships and 
demonstrating resilience and empathy in their style  
of leadership. 

10  A genuine passion and commitment for achieving an 
inclusive experience for staff and students.

Desirable

1  Substantial knowledge and understanding of national  
HE policies and issues relevant to the student experience, 
employability and enterprise; including student satisfaction, 
graduate outcomes, Teaching Excellence Framework and 
the regulatory landscape. 

2  Substantial experience and understanding of the UK and 
international research landscape. 

Find out more about the UWE Bristol Strategy 2030  
www.uwe.ac.uk/about/values-vision-strategy/strategy-2030
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UWE Bristol executive structure
Vice-Chancellor, President and CEO  

Professor Steve West

Chief of Staff and Clerk to  
the Board of Governors

Head of Governance 
Head of Business Resilience 

Head of Health & Safety 
Head of Vice-Chancellors Office

Deputy Vice-Chancellor  
and Provost

PVC Research and Enterprise

Director Research,  
Business and Innovation

PVC Equalities  
and Civic Engagement

Director Estates and Facilities

Registrar and Pro Vice Chancellor  
Student Experience

Director of HR&OD

Director Student Data 
 and Systems

Director Library Careers  
and Inclusivity

Director Future Students,  
Communications and Marketing

Director Student and Academic 
Services / Academic Registrar

Director of Apprenticeships

Head of Business Change

Dean for Students

Chief Financial Officer

Finance Director

Director of Commercial Services

Procurement Director

Director ITS

Director Strategic  
Programme Office

Head of Planning and  
Business Intelligence

Head of Digital  
Education Services

Chief Information Officer

PVC Head of College of  
Engineering, Design and  
Creative Technologies

PVC Head of College of  
Health, Education and  

Applied Sciences

PVC Head of College of  
Business and Law



Shaping the future.
UWE Bristol transforms futures: powering the future workforce, supporting local 
economic prosperity, shaping the health and sustainability of our communities and 
creating solutions to global challenges.

Our values
Ambitious. We are not afraid to shape, challenge and tackle the big issues, to take the initiative 
and pave the way.

Collaborative. We have strong connections locally and globally. We help people and organisations 
be the best they can, building trust throughout our university community and beyond.

Inclusive. We make UWE Bristol a supportive and inspiring place to learn and work – somewhere 
where diversity of experience and perspective is encouraged and learning and research is shared 
and accessible.

Innovative. We create new opportunities for the people who work and study with us. We 
embrace different ideas and pioneer new and sustainable ways of doing things.

Enterprising. We instil a thirst for new knowledge, its creation and application, empowering our 
students and staff to demonstrate a creative questioning approach, a ‘can-do’ confidence, and 
ability to navigate uncertainty.

As we shape our future to 2030 our focus will be on
Our purpose. Solving future challenges through outstanding learning, research and a culture  
of enterprise. 

Our people. Creating opportunities to thrive and flourish. 

Our place. Creating an inspiring local and global gateway to the future.

As a university, we have won praise from the UK’s City Growth Commission for fuelling economic 
growth by ‘pioneering progressive practices’. The Commission highlighted in particular the way 
we encourage entrepreneurialism among our students and how we work with employers to 
embed job-ready skills and internships into our curricula.
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UWE BRISTOL IN NUMBERS.

 
 

 
 

 
 

£300m
investment in new  
and improved facilities  
across our campuses.

90
of our graduates are in  
   work or further study  
    15 months after  
       graduation.

310,000
More than 310,000  
within our alumni  
community, with  
many supporting  
our students and  
our curriculums.

 4
in the South West of 
England for student 
satisfaction (excluding 
specialist HEIs).

Top30
A top 30 UK  
university for 
positive graduate 
employment  
prospects.

4,008
 staff help power  
our University  
forward.

36,150
students study  
at UWE Bristol.

79
of our research is  
considered to have  
world leading impact.

Source: Research Excellence Framework (REF) 2014

Source: Graduate Outcome Survey 2018/19, published 2021

th

%

Source: The National Student Survey 2021

Source: Graduate Outcome Survey 2018/19, published 2021

90.2 %
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UWE Bristol’s graduates are going on to 
have successful careers, with over 90.2% 
of our graduates in work or further study 
15 months after graduation. 
Source: Graduate Outcome Survey 2018/19, published 2021

Real World Ready.



Love Bristol.
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Bristol was named the Most Artistic City in the UK, 2019 and, in 2017,  
the Best City to Live In. Happiest city, kindest city and most beautiful city.

Source: 2019 Premier Inn Study, 2017 Sunday Times best places to live guide. 
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Bristol – the city that has it all.

Bristol is a vibrant, welcoming, creative, smart and diverse city, open to the  
new, open for business, open to everyone.

We’re biased, of course, but it’s hard to think of a better UK city to study and 
work in. Music, tech, culture, clubs, shopping, sports, art, festivals, fashion  
and food. Not to mention Wallace and Gromit, and the artist we know and  
love as Banksy. Bristol has it all.

It’s no exaggeration to say that Bristol is thriving. From the creative industries  
to engineering, high-tech to healthcare, from established blue-chips to 
fast-emerging start-ups, businesses and employers alike realise what a great 
place this is.

That’s brilliant news for you and your future career.  
You really couldn’t be better placed.
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How to apply.

Please send applications to uwe@networkedpeople.com 

Applications must include a full CV and a letter of application setting out your 
interest in the role and details of how your knowledge, skills and experience match 
the essential criteria (no more than two pages of A4).

Informal questions regarding the post should be directed to Hamish Laing at 
Networked via – hamish.laing@networkedpeople.com or +44 (0)7861 329463

The closing date for receipt of applications is midnight on Monday 23 May 2022.

We particularly encourage applications from Black, Asian, Multiple Heritage or Other Minority Ethnic 
candidates as we are currently under-represented in these areas within UWE Bristol. However, all 
appointments are made on merit.

uwe.ac.uk

University of the West of England (UWE Bristol) 
Frenchay Campus 
Coldharbour Lane 
Bristol BS16 1QY 
UK

mailto:uwe%40networkedpeople.com?subject=
mailto:hamish.laing%40networkedpeople.com?subject=
http://uwe.ac.uk

