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Welcome
Aston University is
seeking an inspirational
leader for Aston Business
School and the College
of Business and Social
Sciences, with its global
reputation for employable
graduates and high
impact research.
Aston Business School and the
wider College is the largest at
Aston University by a number of
measures – student numbers,
financial turnover and contribution,
number of academic staff and
business engagement.

Aston University

Introduction from the Vice-Chancellor
and Chief Executive
About Us

Aston University
College of Business and Social Sciences
Applied Research
Our civic duty
Birmingham: living and working
About You

Job purpose
Job description
Person specification
How to apply

Under the innovative stewardship
of Professor George Feiger and
his leadership team the College
has grown strongly in many
markets. With Professor Feiger’s
planned retirement from the
University in 2023, we are seeking
an ambitious PVC and Executive
Dean to lead us into the next
phase of growth and opportunity.
Balancing business authority
and academic credibility, you
will be committed to teaching
excellence in business, law
and social sciences, to strong

graduate employability, to widening
access to Higher Education and
growing business engagement.
You will be able to demonstrate
a passion for enterprise, and to
deepening our strong links with
business and the professions,
which make Aston distinctive from
many other institutions. You will
be committed to growth, and to
enhancing our global footprint,
balancing local delivery with
hybrid and digital opportunities.
During this appointment process
you will learn more about our
vision, our plans for the future,
and what makes Aston Business
School and the College special.
This brief introduces the University
and the College of Business and
Social Sciences; it sets out the
main characteristics we seek
in the successful candidate,
including a strong track record
of outstanding leadership.
Thank you for your interest
in Aston University.
Professor Aleks Subic
Vice-Chancellor and
Chief Executive
Aston University
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Aston University
Built on strong and diverse foundations
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TOP

30

in the
Guardian
University
Guide
(2022)

2

nd

over 300
Partner with

in England for impact on
social mobility in HEP
Social Mobility Index
(2021)

employers who offer degree apprenticeships experience (2019/20)

18,272
students (13,328 undergraduate
and 4,944 postgraduate)
(2020-21)

Aston University graduates achieved the

20 largest
th

median salary in the UK five years after graduation
(Longitudinal Education Outcomes, 2021)

Ranked
11
TOP 25

th

Ranked

Aston University was set up by
Birmingham’s employers in 1895 as a
technical college to support the needs
of the City. From its establishment as
a University in 1966 to the present day,
Aston University has maintained its focus
on meeting the commercial and technical
needs of the region.

We are renowned for improving the lifelong
prospects, social capital and progression
of hard-working students who aspire to
develop professional careers and contribute
to their communities.
By most measures we are one of the most diverse
universities in the UK, with over 70% of our home
undergraduate students from BAME communities,
compared with 24% average for UK universities,
and we welcome international students from over
120 countries each year.
A recent study by HEPI ranked Aston University 2nd in
England for transforming lives through social mobility
at scale. This is embedded across the DNA of Aston
University – the results demonstrate our commitment.
We were the first university to include integrated
placement years as standard in their degree
programmes. Placements, pre-registration years,
and work and study abroad opportunities now
feature across all our undergraduate programmes.
Our alumni community is extensive with over 100,000
engaged alumni from over 170 countries around the
world, contributing to the success of their organisations
and communities.

in the UK for ‘Value Added’ to degree
in the Guardian University Guide
(2021)

Our Colleges and
Academic Structure
The engines of Aston University are the
Academic Colleges, comprising 11 specialist
Schools; blending business, health, science
and technology expertise to drive innovation
and engagement for our primary beneficiaries.
The Colleges work very closely with colleagues
from Professional Services and Engagement
to deliver an outstanding student experience.

in the UK for Degree Continuation
in the Guardian University Guide
(2021)

College of Business and Social Sciences
• Aston Business School
• Aston Law School
• School of Social Sciences and Humanities
College of Engineering and Physical Sciences
• School of Engineering and Technology
• School of Informatics and Digital Engineering
• School of Infrastructure and Sustainable Engineering
College of Health and Life Sciences
• Aston Medical School
• Aston Pharmacy School
• School of Biosciences
• School of Optometry
• School of Psychology
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College of Business
and Social Sciences
This is the largest college within the University, with a turnover of
c£80m and a population of c8,000 students across undergraduate,
postgraduate and professional / degree apprenticeship programmes.
At its heart is a multi award-winning Business School, with
accreditations and associations with all the main professional bodies.
The Law School, established in 2018, is one of the
fastest growing in the UK, with over 1,000 students.
Leading research in Humanities and Social Sciences including
the world-class Aston Institute of Forensic Linguistics.
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TOP 15

IN THE UK
Ranked in the top 15
in the UK for Business
and Management
(QS, 2022)

TOP 100

IN EUROPE
Ranked in the top 100
European business schools
(The Financial Times, 2021)

A GLOBAL
TOP 100 MBA

The Aston MBA is ranked
in the top 100 in the world
(The Economist, 2021)

TRIPLE

ACREDITED MBA
Among 1% of business
schools worldwide to
have triple accreditation

Work
Placements

All of our undergraduate degrees include
either a placement year, integrated placement
opportunities or work-focused modules

1

st

IN THE UK

English at Aston University is ranked 1st in the
UK for ‘graduate prospects – on-track’
(Complete University Guide, 2022)

DOUBLE DEGREES

Extend a degree by one year to study at a partner business school and graduate with two degrees

ASTON GLOBAL

Advantage

The integrated module on most MSc
courses gives students real commercial
experience from consultancy project
opportunities to work placements (and more)

DIVERSE
COHORT

Aston University is the most diverse university in
the UK; more than 70% of home undergraduate
students are from BAME backgrounds
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COLLEGE OF
BUSINESS AND
SOCIAL SCIENCES

Aston Business School in detail
•	
Aston Business School is
the single largest academic
school in the University,
with over 8,000 students in
total across undergraduate,
postgraduate, professional
and degree apprenticeships.

Aston Business School
We’re part of an elite group of global business
schools that hold the gold standard of ‘triplecrown’ accreditation from AACSB, AMBA
and EQUIS, as well as appearing in the top
100 for Business and Management studies
(QS World University rankings 2021).
•	Our staff have established a reputation for
developing innovative teaching methods to make
our students’ learning experience more rewarding,
including pioneering the use of gamification.
COMPRISES THREE SCHOOLS:
Aston Business School
Aston Law School
School of Social Sciences and Humanities
Aston Business School has been ranked in the top 100
business schools in the world. It is proud of its high
levels of student satisfaction, educational innovation,
for example by extensive use of serious games, and
the impact of its research centres on businesses
and on government policy toward business.
Aston Law School has grown rapidly since its
inception, with a focus on business law and the
entrepreneurial side of law such as Intellectual
Property. Unusually for a law school, it is led by
a former Senior Partner in a national law firm, a
statement of its focus on graduate employability and
intimate connection with the world of enterprise.

•	Our AMBA accreditation (The Association of MBAs)
was awarded in 2015. The Aston MBA is one of the
longest-established MBA programmes in the UK,
and one of the first to achieve AMBA accreditation.
•	Our students experience real-life business
activities through placements and initiatives
including a module partnership, in-house business
clinics, and collaboration with charities.
•	We have been awarded the Athena Swan Bronze
award in recognition of our commitment to the
advancement of gender equality: representation,
progression and success for our staff and students.

The School of Social Sciences and Humanities offers
programmes and undertakes highly-regarded research
in sociology, politics, linguistics, culture and history. It
has made significant contributions to social policy and
cultural understanding, both in the UK and internationally.
The School has numerous joint programmes with the
Aston Business School. It also has the distinction having
received the largest research grant ever given to Aston
– to the Aston Institute for Forensic Linguistics. The
work of the Institute improves both the effectiveness
of the legal process and of our intelligence agencies.

FIND OUT MORE ABOUT OUR:
College of Business
and Social Sciences
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•	
Approximately 20% of the
students are from international
markets, with the majority taking
postgraduate qualifications.
•	
Our students engage with
organisations of all shapes
and sizes – from start-ups
to multinationals.
•	
Our postgraduate students benefit
from a professional development
programme known as Aston
Global Advantage, which focuses
on more inclusive social and
personal aspects of business as
well as offering opportunities to
work or study abroad.
•	
Employed Aston Business
and Management graduates
earn £9,300 (32.9%) more
than the UK average five years
after graduating (Longitudinal
Education Outcomes, 2021).

77

%

of our research outputs
were rated world-leading

(Complete University Guide, 2022)

Academic Departments

• Accounting
•	Economics, Finance and Entrepreneurship
• Marketing and Strategy
•	Operations and Information Management
• Work and Organisation

•	
Business in Birmingham – We are
a leading European destination
for business, professional and
financial services. With excellent
links to the city’s businesses, we
are an ideal choice for executive
education and various other
services, such as placements,
apprenticeships and graduate
recruitment.
•	
Our departments and research
centres work together to
further our understanding
of key business disciplines
and issues, with a focus on
innovation and impact.

Employed Aston Business
and Management
graduates earn

£9,300

32.9% MORE

than the UK average,
five years after graduating

(Longitudinal Education Outcomes, 2021)

•	
In the latest Research Excellence
Framework, 77% of our research
outputs were rated world-leading
(4*) or internationally excellent
(3*). For our research impact
case studies, 77% were judged
to have reach and significance
that was outstanding (4*) or
very considerable (3*).

Our accreditations include:
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Aston Law School
Aston Law School has an established record
of excellence in legal education, based on an
ethos of strong student support. We are proud
of the diversity of our student population and
the quality of our teaching, which is reflected
in our high student satisfaction scores.
Our staff are regarded as leaders of legal education,
evidenced through national teaching awards,
recognition at the highest level by the HEA, and
by the award of National Teaching Fellowships.
Aston Law School roots its approach in the business
environment. We prepare students for a diverse
range of careers in law and other industries. From
intellectual property to corporate governance
and commercial law, students have a wide range
of options at their fingertips from day one.
Many of Aston Law School’s academics are qualified
lawyers, and are passionate about their subjects.

Our staff are regarded as

LEADERS
of legal education

Our academics active research and
publications on the latest national and
international legal developments include:

•	How using law proactively can secure a competitive
business advantage.
•	Commercial contracting in the global context –
comparative contract law, particularly formation
and remedies.
•	Diversity and difference in national corporate
governance codes and systems of corporate law.
•	New models of financial regulation.

•	The management and commercialisation of
intellectual property in the European and ASEAN
university environment.
•	Our departments and research centres work
together to further our understanding of key business
disciplines and issues, with a focus on innovation and
impact. In the latest Research Excellence Framework,
77% of our research outputs were rated world-leading
(4*) or internationally excellent (3*). For our research
impact case studies, 77% were judged to have reach
and significance that was outstanding (4*) or very
considerable (3*).
•	We support students to develop their personal
approach and skills, boosting their employability
and future career potential.

School of Social Sciences
and Humanities
Making a difference to society
is at the heart of everything
we do at the School of Social
Sciences and Humanities.
It’s what helps us create
a better world, and how
we embrace diversity to
grow understanding, and
build opportunities.
We strive to offer our students a
quality education that supports their
graduate outcomes and their future
choices. We operate at the heart of
a dynamic, diverse and global city,
offering our expertise to businesses
and professions by shaping our
placement students and graduates,
and by working in partnership with
organisations and authorities.

Academic Departments
•	English, Languages and
Applied Linguistics
•	Politics, History and
International Relations
•	Sociology and Policy

•	We are a closely integrated,
innovative, multilingual and
multidisciplinary school with an
international outlook.
•	This is closely reflected in
our degree programmes,
which combine a rigorous
disciplinary grounding with
cross-disciplinary, practical and
issue-focused perspectives,
from foundation level all the
way to doctoral awards.
•	In addition, our research
is applied, impactful and
recognised as excellent – both
in national and international
contexts.
•	In the latest Research Excellence
Framework, 76% of our research
outputs were rated world-leading
(4*) or internationally excellent
(3*). For our research impact
case studies, 72% were judged
to have reach and significance
that was outstanding (4*) or very
considerable (3*).

English at Aston
University is ranked 1st
in the UK for ‘graduate
prospects – on-track’

(Complete University Guide, 2022)

RANKED

TOP 20
Aston University was
ranked top 20 in the
UK for Sociology

(Times/Sunday Times Good
University Guide, 2022)

Employed Aston University
social science graduates earn

£7,700

31% MORE

than the UK average, five
years after graduating
(Longitudinal Outcomes 2021)
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Engaged University:
Our civic duty

Applied Research for the benefit
of Business and Society
The College of Business and
Social Sciences has a justifiable
reputation for excellence, with
over 300 academic colleagues
engaged in teaching and
research across a wide range
of areas in business, the social
sciences and humanities.

Research Centres and Groups

Our diversity of expertise,
emerging collaborative
strengths and shared
commitment to research with
impact are vital components
of our continued success.

• Aston India Centre for
Applied Research

Highlights within the
College include:

• Centre for Health and Society

•	The world-leading Aston Institute
for Forensic Linguistics
•	A diverse, innovative and
dynamic range of research
centres and groups
•	An elite triple accredited
Business School globally
recognised for excellence
•	A thriving PhD and
DBA community
•	A commitment to interdisciplinary
research across all three Schools
in the College (Aston Business
School; Aston Law School; Social
Sciences and Humanities)

Our regional and civic engagement aligns with
our core mission to collaborate and co-produce
mutually beneficial activities with the people who
live, work and study in the West Midlands. We’re
committed to engagement, performance and our
communities in the Midlands and beyond.

• Advanced Services Group
•	Aston Centre for Applied
Linguistics
• Aston Centre for Europe

• Aston Centre for Growth

• Aston Crisis Management Centre

Our Knowledge Exchange (KE) teams bring together the worlds
of business and academia in a way that increases engagement
and allows everyone to benefit from the power of new ideas.

•	Research Centre for the
Humanities

Enterprise activities and KE are embedded in our culture and
integral to everything we do. Our outward-looking approach puts
the needs of the regional economy and our student body first.

•	Centre for Circular Economy and
Advanced Sustainability

We deliver economic growth, productivity enhancement
and social impact through five key themes:

•	Centre for Migration and Forced
Displacement
•	Centre for Research in
Ethnic Minority
Entrepreneurship (CREME)
•	Cyber Security Innovation
Research Centre
• Enterprise Research Centre

• Centre for Business Prosperity
• A-GamE Centre

Ranked

26

th

in the world for citations

(THE World University Ranking, 2022)

Home to the world’s largest
department of forensic
linguists, Aston Institute of
Forensic Linguistics

Research and
knowledge transfer
We collaborate closely
with companies and public
sector organisations to
pursue new knowledge
transfer projects that
support and encourage
all forms of innovation.

Regional and civic
engagement
Our regional and civic
engagement aligns with our
core mission: to collaborate
and co-produce mutually
beneficial activities with the
people who live, work and
study in the West Midlands.  

Degree apprenticeships
and work-based learning
One of the UK’s leading
providers, our degree
apprenticeships and
work-based learning
initiatives are specially
designed to fill skill gaps
in business and industry.

Business engagement

Employability and
entrepreneurship
We value independent
thinking and entrepreneurship,
with our students wellprepared for the world
of business and ranking
highly for employability.

FIND OUT MORE:
www.aston.ac.uk/research/bss
www.research.aston.
ac.uk/en/organisations/

FIND OUT MORE ABOUT OUR:
https://www.aston.ac.uk/business

We provide innovative
services for new businesses,
Small and Medium-sized
Enterprises (SMEs) and
large companies through
our dedicated business
support programmes
focusing on leadership,
innovation and growth.

The University has a long-term
partnership with Aston Villa
Football Club as its official
UK University partner.
Villa Vision raises awareness
of the importance of eye health to
children in schools and individuals
in local communities. This is a
project between the Aston Villa
Foundation, Aston University’s
Optometry School and optical
lens supplier, Essilor Vision for Life.

CWG Volunteer or Bull
image to be supplied

Aston University was an Official
University of the Birmingham 2022
Commonwealth Games. More
than 13,000 volunteers helped
to organise, run and manage
this event including students and
staff from Aston University.
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Birmingham: living and working
Aston University is in a great, central location. Ideally positioned
in the centre of Birmingham – one of the youngest cities in Europe
– our campus is only a 10 minute walk to the city centre.

CULTURE AND HERITAGE

WONDERFUL PERFORMING ARTS

SPORTING ACTION

WHERE TO FIND US

Where to find us

Edinburgh

Home to some of the greatest creators and inventors,
culture and heritage makes Birmingham a great city.

Birmingham hosts the best of British musicals,
pantomimes, opera and ballet.

Birmingham has a long history of football, cricket,
rugby and athletics. Aston University is the Official
UK University Partner of Aston Villa Football Club
in the Premier League and was the host city of the
2022 Commonwealth Games.

Manchester
FIND US HERE

Birmingham

THE ULTIMATE SHOPPING EXPERIENCE

FANTASTIC FOOD AND DRINK

OPEN SPACES

Cardiff
London

With over 200 shops across the Bullring and Grand
Central, Birmingham is a shopper’s paradise.

Michelin-starred restaurants, the Chinese quarter,
street dining, farmers’ markets, high street chains
to independents, Birmingham has some wonderful
places to drink.

Birmingham has acres of green spaces, parks, historical
canals and scenic routes for walking, running or cycling.

>

Aston University graduates achieved the

20 largest
th

Median salary in the UK five years after graduation
(Longitudinal Education Outcomes, 2021)
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Job purpose
The PVC and Executive Dean will provide
strategic leadership and management to the
world-renowned Aston Business School and
the wider College of Business and Social
Sciences to achieve further enhance academic
the College’s academic reputation for high
quality teaching and research with impact while
delivering further growth. Providing innovative
leadership, the PVC and Executive Dean will
focus the College on creating an outstanding
experience for students and ensure an inspiring
environment for staff to progress their careers.
Aston Business School and the College will,
under the leadership of the PVC and Executive
Dean, further enhance its reputation for high
impact collaboration with businesses, the quality
of its dual intensive teaching and research, and
its transformational role in supporting local and
global businesses and the start-up community.
The post holder is also a key member of the
University’s Executive team and will play a key
role informing and implementing the University
vision and strategy, representing the University’s
as well as the College’s interests externally.

17

Job description
Main duties and responsibilities
EXECUTIVE RESPONSIBILITIES
•	As a member of the University’s Executive Team to
contribute to the development of University strategy
and plans, participating fully in the decision-making
responsibilities of the Executive Group to ensure
the University is best placed to succeed and thrive
in an increasingly competitive environment.
•	Representing the interests of the University
externally at regional, national, and international
level and acting as an ambassador.
•	To identify and actively encourage innovative
collaboration and integration across Colleges.
COLLEGE RESPONSIBILITIES
Leadership
•	Provide Executive leadership to Aston Business
School to further develop and grow its
reputation with businesses and professions.
•	Lead the development and delivery of a
coherent and compelling vision and strategy
for the College and it’s Schools.
•	Lead, support and monitor the development
and implementation of the College’s strategic
objectives with regards to raising the
profile, teaching quality, research, business
development and financial ambitions.
•	Promote the involvement, collaboration and
ownership by all staff, students, and alumni in the
delivery of the College’s vision and strategy.
•	Build leadership capability, research profiles
and academic reputation across the School.
External Focus
•	Actively promote and act as ambassador for the
College to a diverse range of audiences nationally,
regionally, and internationally, thereby raising the
profile of the College and facilitating partnerships
required to achieve maximum leverage.
•	Build on the existing links and to promote further
the connections between the College and
accrediting bodies and professional institutes
such as CIPD, CIM, ICAEW, ACCA, etc.
Capability Development
•	Continue to attract, develop and retain leading
academics and key thinkers from across the world
to create a forward-looking College that keeps
pace with the continually changing environment.
•	Develop workforce plans to ensure appropriate
staff resource is recruited and developed to meet
the strategic plan, including succession planning.
•	To lead the recruitment and career development
of all staff within the College, in conjunction
with the College Senior Management Team.

College Leadership and Management
•	Develop staffing, resource, and financial
plans for the next 5 years.
•	Ensure effective financial management of the
College while also developing an entrepreneurial
approach to funding and income generation.
•	Ensure clear objectives and measurable targets
are agreed for all members of staff which link
to School plans and overarching strategic
goals with clear lines of accountability.
Research, Teaching and new programmes of activity
•	Champion research excellence and relevance
particularly in leading ideas which are highly
relevant and applied to the engineering,
science, and business world both now and
in the future. This includes development
of a College strategy for REF 2028.
•	Focus on excellence in teaching and learning
as well as in student engagement, leading
to the best possible student experience.
•	Identify and actively pursue opportunities to
provide undergraduate, postgraduate, and other
development programmes such as the degree
apprenticeship programmes which are valued
and in demand in the global business market.
•	Ensure the College improves its rankings
in all the major relevant league tables.
Additional responsibilities
•	Engage in continuous personal and professional
development in line with the demands of the
role, including undertaking relevant training and
development activities to develop themselves
and support the development of others.
•	Ensure and promote the personal health,
safety and wellbeing of staff and students.
•	Carry out duties in a way which promotes
fairness and engenders trust in all matters.
•	Promote equality of opportunity and support
diversity and inclusion as well as working
to support the University’s environmental
sustainability agenda and practices.
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Person specification
Education and qualifications
• PhD or equivalent in a business discipline.
Experience
•	International reputation as an academic
leader in business and management.
•	Experience of the effective delivery of
strategy and plans with evidence of
delivery of key outcome targets.
•	Extensive experience of entrepreneurship
in a university or business environment.
•	Proven ability to build strong partnership
and relationships externally.
•	Significant experience at a senior leadership level
with the ability to lead and engage others.
•	Ability to articulate priorities and manage
competing demands to deliver change in a
complex environment to achieve results.
•	An effective communicator with experience of
leading groups of highly talented and driven
individuals and supporting them to make
connections and meaningful partnerships globally.
•	Academically credible in a research focussed
environment and significantly networked
and renowned in chosen field.
•	Ability to assess external trends, markets and
needs and a track record in developing ideas
to meet the changing external market.
Aptitude and skills
•	Broad and/or deep knowledge and interest
across the spectrum of the disciplines within
Business, Law and Social Science.
•	Skills in leading organisational change.

•	Sufficient understanding of cultural differences,
organisational and global, to enable the
development of a global vision coupled with
huge sensitivity to cultural differences.
•	Established network of professional contacts
and stakeholders who can add to the strategy
of Aston Business School and the College.
•	A committed, passionate, and engaged
leader with enthusiasm and belief in
Aston University’s mission and approach.
Commitment to a corporate approach to the
success of the College and the University.
•	Driven to achieve excellence and high outcomes
and delivery alongside measured risk taking.
•	An effective collaborator and networker across
peer groups with the ability to enthuse others at
variety of levels within and outside the University.
•	A collaborative and consultative approach
with the ability to stimulate and maintain
an innovative and creative environment
which secures the delivery of outputs.
•	The ability to maintain a balance between
potentially conflicting priorities.
•	An ability to gain critical mass beyond
the constraints of the University.
•	Interest in people and their individual and
collective success. Interested in giving
others the freedom to develop and grow.
•	Engaged and committed to inclusivity,
equal opportunities, and diverse
approaches to their leadership style.
•	Financial acuity within a complex
external environment.

How to apply
Candidates should apply for this role through
our retained advisors Networked at networkedpeople.com/aston-business-school
The deadline for receipt of applications is
midnight on Monday 17th October 2022.
Please send applications to
astonpvc@networkedpeople.com
Applications must include a full CV and a letter
of application setting out your interest in the
role and details of how your knowledge, skills
and experience match the essential criteria
being sought (no more than two pages).
Informal questions regarding the post should be
directed to Hamish Laing at Networked via hamish.laing@networkedpeople.com
or +44 (0)7861 329463.

College of Business and Social Sciences
• Aston Business School
• Aston Law School
• School of Social Sciences and Humanities
College of Engineering and Physical Sciences
• School of Engineering and Technology
• School of Informatics and Digital Engineering
• School of Infrastructure and Sustainable Engineering
College of Health and Life Sciences
• Aston Medical School
• Aston Pharmacy School
• School of Biosciences
• School of Optometry
• School of Psychology

Aston University
Birmingham
West Midlands
B4 7ET
www.aston.ac.uk

