
Appointment of
Deputy Vice-Chancellor (Academic)



Aston University is seeking an 
inspirational leader for the role of  
Deputy Vice-Chancellor (Academic),  
to drive the strategy for academic  
quality and delivery. 

The University’s academic areas cover the 
three Colleges and 11 schools plus the five 
research institutes and multiple research 
centres.  With more than 1,200 academic 
staff in total, it is a powerful academic 
community which is at the heart of our 
future strategy. 

We are seeking an ambitious Deputy Vice-
Chancellor (Academic) to lead this strategic 
university portfolio into the next phase of 
growth and opportunity. The successful 
candidate will ensure consistency in 
strategy and approaches to addressing 
our student experience, academic quality 
and delivery at the heart of our future 
strategy, and will also accelerate innovation 
in our curriculum design and delivery on 
campus and online. As a leader on the 
Aston Executive team, you will contribute 
to advancing our equality, diversity and 
inclusion strategy.

You will be able to evidence your 
stature, vision, credibility, and leadership 
experience to drive the successful future 
development of the University. Committed 
to excellence in meeting the needs of our 
beneficiaries, you will have a track record in 
delivering academic quality, progress and 
performance. 

You will provide strategic leadership to the 
functions responsible for the academic 
delivery across all areas of the University; 
in addition to the three colleges, this also 
will include library and information services, 
student experience services and the 
management of our degree qualifications 
associated with degree apprenticeships 
and Aston Online from the engagement 
area to the academic portfolio, in line 
with best practice in the higher education 
sector both in the UK and internationally.

During this appointment process you will 
learn more about our vision, our future 
plans, and what makes Aston University 
special. This brief introduces the University 
and the Academic portfolio; it sets out 
the main characteristics we seek in the 
successful candidate, including a strong 
track record of outstanding leadership. 

Thank you for your interest in Aston 
University. 

Professor Aleks Subic 
Vice-Chancellor and Chief Executive 
Aston University
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Aston University
Built on strong and diverse 
foundations

Aston University was set up by Birmingham’s employers in 1895 as a 
technical college to support the needs of the City. From its establishment as 
a university in 1966 to the present day, Aston University has maintained its 
focus on meeting the commercial and technical needs of the region.

We are renowned for improving the lifelong prospects, social capital and 
progression of hard-working students who aspire to develop professional 
careers and contribute to their communities. 

By most measures we are one of the most diverse universities in the UK, with 
over 70% of our home undergraduate students from BAME communities, 
compared with 24% average for UK universities, and we welcome international 
students from over 120 countries each year.

A recent study by HEPI ranked Aston University 2nd in England for 
transforming lives through social mobility at scale. This is embedded across 
the DNA of Aston University – the results demonstrate our commitment.

We were the first university to include integrated placement years as standard 
in their degree programmes. Placements, pre-registration years, and work 
and study abroad opportunities now feature across our undergraduate 
programmes. 

Our alumni community is extensive with over 100,000 engaged alumni from 
over 170 countries around the world, contributing to the success of their 
organisations and communities.

Our Colleges and 
Academic Structure

The engines of Aston University are the Academic Colleges, comprising 
11 specialist Schools; blending business, health, science and technology 
expertise to drive innovation and engagement for our primary beneficiaries. 
The Colleges work very closely with colleagues from Professional Services 
and Engagement to deliver an outstanding student experience.

College of Business and Social Sciences
• Aston Business School

• Aston Law School

• School of Social Sciences and Humanities

College of Engineering and Physical Sciences
• School of Engineering and Technology

• School of Informatics and Digital Engineering

• School of Infrastructure and Sustainable Engineering

College of Health and Life Sciences
• Aston Medical School

• Aston Pharmacy School

• School of Biosciences

• School of Optometry

• School of Psychology



College of Engineering and Physical 
Sciences
•   School of Engineering and Technology

•   School of Informatics and Digital 
Engineering

•   School of Infrastructure and  
Sustainable Engineering

College of Health and Life Sciences
•   Aston Medical School

•   Aston Pharmacy School

•   School of Biosciences

•   School of Optometry

•   School of Psychology

Academic Departments and Services 
•   Degree Apprenticeships 

•   Research and Knowledge Exchange

•   Student and Academic Service

•  Aston Law School

The Academic Portfolio came 
together in 2018 to support 
the achievement of the 
University strategy. Our current 
strategy centres around three 
beneficiaries: 
•  Students 

•  Business and the professions 

•  Our region and society

The Academic Portfolio’s mission is 
to ensure consistency in academic 
strategy and approaches to 
addressing our student experience, 
academic quality and delivery at the 
heart of our future strategy. It will also 
accelerate innovation in our curriculum 
design and delivery on campus and 
online. The text below shows the 
departments within the Academic 
portfolio.

College of Business and Social 
Sciences
•  Aston Business School

•  Aston Law School

•   School of Social Sciences and 
Humanities

Academic Portfolio

Aston Business School is part of an elite group of 
global business schools that hold the gold standard 
of ‘triple-crown’ accreditation from AACSB, AMBA 
and EQUIS, as well as appearing in the top 100 
for Business and Management studies (QS World 
University rankings 2021).

It is also one of the first business schools awarded 
the Small Business Charter in recognition of 
ongoing work to support small businesses, the local 
economy and student entrepreneurship.

Aston Law School has an established record of 
excellence in legal education and roots its approach 
in the business environment. We prepare students 
for a diverse range of careers in law and other 
industries. Our staff are regarded as leaders of legal 
education, evidenced through national teaching 
awards, recognition at the highest level by the HEA 
and by the award of National Teaching Fellowships. 
Many are also qualified lawyers.

The School of Social Sciences and Humanities 
is a closely integrated, innovative, multilingual 
and multidisciplinary school with an international 
outlook. The School strives to offer students a 
quality education that supports their graduate 
outcomes and future ambitions through the 
development of critical soft skills and placement 
opportunities. Home to the world’s largest research 
institute of forensic linguists - Aston Institute of 
Forensic Linguistics (AIFL) – the School of Social 
Sciences and Humanities plays a pivotal role in 
conducting impactful research that is recognised as 
excellent, both in national and international contexts.

The Aston MBA 

Our AMBA accreditation (The Association of MBAs) 
was awarded in 2015. The Aston MBA is one of the 
longest-established MBA programmes in the UK, 
and one of the first to achieve AMBA accreditation. 

Our programme accreditations include:

•   Association to Advance Collegiate Schools of 
Business (AACSB)

•  Association of MBAs (AMBA)

•  EFMD Quality Improvement System (EQUIS)

•   Association of Chartered Certified Accountants 
(ACCA)

•  British Psychological Society (BPS)

•  CFA Institute University Affiliation programme

•  Small Business Charter

•   Chartered Institute of Personnel Development 
(CIPD)

College of Business and Social 
Sciences
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Students join us at multiple stages through 
our successful foundation programme, 
degree apprenticeships, and innovative 
work-based learning options that extend 
from a foundation degree up to masters 
level.

Institutes that have achieved 
international recognition for research 
excellence:
•   Aston Institute for Photonic 

Technologies (AIPT)

•   Aston Institute for Urban Technologies 
and the Environment (ASTUTE)

•   Energy and Bioproducts Research 
Institute (EBRI), also home to the 
SUPERGEN Bioenergy project

Key fields of research include photonics, 
low carbon energy sources, renewable 
bioproducts, and innovative technologies 
that enhance urban life.

We are currently top 150 in the 
world for Psychology (Times Higher 
Education, World Subject Rankings, 
2021), and top 10 in the UK for 
research quality in Aural and Oral 
Sciences, Biological Sciences, 
Ophthalmics, Pharmacology and 
Pharmacy, and Psychology (Complete 
University Guide, 2021).

We offer a range of courses in the 
areas of audiology, biosciences, 
neuroscience, medicine, nursing, 
optometry, pharmacy, and psychology.

Our research aligns to these areas 
of teaching, with a specialist focus in 
cellular and molecular biomedicine, 
health and disease across the lifespan, 
clinical and systems neuroscience, and 
vision, cognition, and language.

Professional Standards

Our programmes are fully-accredited 
by the relevant professional body.

This comprises of:
•  School of Engineering and Technology

•  School of Informatics and Digital 
Engineering

•  School of Infrastructure and Sustainable 
Engineering

We deliver practical, industry-relevant 
teaching alongside applied research that 
delivers solutions to real world problems. 
By embedding an innovative learning 
by doing ethos into all our courses, we 
aim to provide an inspirational education 
that delivers impact in UK industry and 
worldwide.

We offer courses in a wide range of 
engineering disciplines - biomedical, 
chemical, civil, electrical and mechanical 
engineering, mathematics, computer 
science, logistics, and supply chain 
management.

This comprises of:
•  Aston Medical School

• School of Biosciences

• School of Optometry

• School of Pharmacy

• School of Psychology

We are developing the next 
generation of professionals in health 
and life sciences through innovative 
teaching, and creating new 
knowledge through internationally 
recognised and transferrable 
research.

The College of Health and Life 
Sciences is firmly established as a 
leading provider for health and life 
sciences education and research.

College of Engineering and 
Physical Sciences

College of Health and 
Life Sciences
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The University has developed a strong 
reputation for learning and teaching, 
having been awarded TEF Gold in 2016/17. 
Over the last academic year, a new 
Education Strategy has been developed 
and approved, following extensive 
consultation with staff, students and  
other key stakeholders.

The Strategy drew on national and 
international thought pieces, sector 
research and the learning from Aston’s 
staff and students over the past 18 
months.

The strategic intent is to offer all students 
a high quality learning and teaching 
experience that realises and embeds 
the benefits arising from the rapid and 
enforced shift to digital and blended 
learning that took place in response to the 
Covid-19 pandemic.

In addition, the Strategy aims to build on 
Aston University’s excellent track record 
in graduate employability, by preparing 
students for the future, post-Covid world 
of work, in which digital skills and the 
ability to effectively undertake hybrid 
working will be highly sought by employers.

Strategic Objectives
•  Put Aston University at the forefront of 

learning, teaching and student experience, 
so that the institution is recognised as a 
leader in blended and hybrid learning.

•  Provide all learners, whatever their 
background or mode of study, with a 
distinctive, innovative and consistently 
high quality academic learning experience 
that utilises flexible pedagogies designed 
to meet diverse learner needs and build 
social capital and citizenship skills.

•  Develop high quality, strongly employable 
graduates and postgraduates equipped 
with the knowledge, skills and ability to 
excel in the global workplace.

•  Offer attractive, research-led and 
employer-informed curricula that meet the 
needs of our beneficiaries, and enable our 
graduates and postgraduates to realise 
their full academic potential as part of 
their lifelong learning journey.

Education Strategy
Teaching and Learning

Strategic Principles

Deliver high quality, innovative and inspirational 
teaching from well-qualified staff, facilitated through 
the institutional adoption of designed blended and 
hybrid learning across all disciplines.

Offer a sector-leading, dynamic and stimulating 
learning environment comprising physical and virtual 
learning spaces that are designed to support diverse 
learning needs and enable the adoption of flexible 
pedagogies.

Provide inclusive and accessible curricula which 
are research-led, employer- informed, and designed 
to develop and enhance students’ subject-based 
knowledge and skills, as well as their employability 
skills, digital capabilities and their understanding and 
awareness of sustainability in their practice.

Provide an attractive and distinctive product 
portfolio which is routinely reviewed and enhanced 
to ensure it continues to meet the needs of Aston’s 
beneficiaries.

Embed employability skills through all curricula to 
equip students with the skills, knowledge, behaviours 
and intercultural awareness that they need to excel 
in the global workplace, building students’ social 
capital and citizenship skills through a range of 
extra-curricular opportunities as part of their lifelong 
learning journey.

Offer students a varied, but purposeful approach to 
assessment, including opportunities for authentic 
assessment, as determined by the nature of the 
subject discipline and where appropriate, the 
professional body accreditation requirements of the 
designated Professional, Statutory and Regulatory 
body (PSRB).

Encourage students to engage proactively in 
shaping their learning experiences through an 
embedded set of digital and in person ‘Student Voice’ 
activities that form part of the University’s ‘Student 
as Partner’ culture. 

Provide high quality, effective and consistent 
academic and pastoral support for all learners, 
regardless of their backgrounds or mode of study, 
as they transition to higher education, and progress 
through their chosen programmes of study, making 
best use of learner analytics.

Promote an institutional culture of continuous 
enhancement of pedagogic practice (including 
digital pedagogies) through a systematic approach 
to professional development for academic staff at all 
stages in their careers.

Recognise and celebrate excellence in learning and 
teaching through institutional and external reward 
and recognition schemes; and promote and establish 
mechanisms for the sharing and embedding of 
good and innovative pedagogic practice across 
the institution and externally, raising the profile of 
individuals and the institution as a whole.
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Research Performance 
and Focus 
We are developing an ambitious 
research strategy to underpin the 
Aston 2030 strategy. As part of this, 
we are looking to grow substantially 
our volume of research grant capture, 
4* outputs and impacts and PhD 
students. 

The 2021 Research Excellence 
Framework (REF) results recognised the 
quality and impact of Aston University’s 
research. Almost four-fifths of our 
research was rated as either ‘world 
leading’ or ‘internationally excellent’. 

We have significantly grown the number 
of our academic staff undertaking high 
quality research since the last REF. 
While increasing the number of research 
outputs, the quality has also increased. 
We submitted double the number of 
research outputs than in 2014, while our 
percentage of 4* outputs grew by eight 
percentage points. 

Our Research Institutes
The five institutes are the primary 
research flagships and priority for 
research capital investment, with a target 
for these to account for 50% of awards in 
the future.

The Aston Institute for Photonic 
Technologies (AIPT) is one of the largest 
photonics research centres in the UK, 
with over 90 members of staff and current 
grant funding amounting to £25.5m in 60 
projects.

The Aston Institute of Health & 
Neurodevelopment (AIHN) conducts 
interdisciplinary research for the study of 
developing brains, conducting fundamental 
research which impacts upon the wellbeing 
and success of people and society.

The Institute for Forensic Linguistics 
(AIFL) specialises in forensic linguistics for 
forensic text analysis, language and law, 
and spoken interaction in legal contexts.

The Energy and Bioproducts Research 
Institute (EBRI) conducts world-class 
research into all aspects of bioenergy 
including energy-from-waste and the 
development of new bioproducts and 
services, all of which contribute to 
improving the UK’s carbon footprint and 
the security of energy supplies. 

The Aston Digital Futures Institute is 
a multi-disciplinary research institute, 
established to provide thought leadership 
on one of the defining trends for the 2020s 
- the evolution of developed economies 
towards what is commonly referred to as 
‘Industry 4.0’ and beyond.

Applied Research for the benefit of 
Professions and Society

Research with Impact
Our research activity is highly focused, 
playing to the strengths of our five 
research institutes, our partnerships  
and sustainable impact. 

1. Impactful – addressing real world 
problems and providing practical 
answers means our research is used 
by organisations, policymakers and 
stakeholders to make a positive impact on 
society and our communities. 

2. Collaborative – our approach to 
research is highly collaborative across 
disciplines and schools, involving 
partnerships with businesses at a local, 
national and global level and with academic 
institutions in the UK and across the globe. 

3. Excellent – we are committed to 
excellence in research, a key focus for 
our outputs and impact for the Research 
Excellence Framework (REF) 2028. 

4. Sustainable – we want our research to 
be financially sustainable, in recognition of 
the fact that we have to manage competing 
priorities for resources.

Engaged University:
Our civic duty

At Aston, our regional and civic 
engagement aligns with our core 
mission to collaborate and co-produce 
mutually beneficial activities with the 
people who live, work and study in 
the West Midlands. We’re committed 
to engagement, performance and 
our communities in the Midlands and 
beyond.

Our Knowledge Exchange (KE) teams 
bring together the worlds of business 
and academia in a way that increases 
engagement and allows everyone to 
benefit from the power of new ideas. 

Enterprise activities and KE are 
embedded in our culture and are integral 
to everything we do. Our outward-looking 
approach puts the needs of the regional 
economy and our student body first.  

We deliver economic growth, productivity 
enhancement and social impact through 
five key themes:

Research and 
knowledge transfer 
•   We collaborate closely with companies 

and public sector organisations 
to pursue new knowledge transfer 
projects that support and encourage all 
forms of innovation.

Degree apprenticeships 
and work-based 
learning 
•  One of the UK’s leading providers, our 

degree apprenticeships and work-
based learning initiatives are specially 
designed to fill skill gaps in business 
and industry.

Employability and 
entrepreneurship
•  We value independent thinking and 

entrepreneurship, with our students 
well-prepared for the world of business 
and rank highly for employability.

Regional and civic 
engagement
•  Our regional and civic engagement 

aligns with our core mission: to 
collaborate and co-produce mutually 
beneficial activities with the people 
who live, work and study in the West 
Midlands.

Business engagement 
•  We provide innovative services for 

new businesses, Small and Medium-
sized Enterprises (SMEs) and large 
companies through our dedicated 
business support programmes 
focusing on leadership, innovation and 
growth.

•  The University has a long-term 
partnership with Aston Villa Football 
Club as its official UK University partner.

•  Villa Vision raises awareness of the 
importance of eye health to children 
in schools and individuals in local 
communities. This is a project between 
the Aston Villa Foundation, Aston 
University’s School of Optometry and 
optical lens supplier, Essilor Vision  
for Life.

•  Aston University was an Official 
University of the Birmingham 2022 
Commonwealth Games. More than 
13,000 volunteers helped to organise, 
run and manage this event including 
students and staff from Aston 
University.
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Birmingham:  
living and working

Aston University is in a great, central location. Ideally positioned in the centre of Birmingham – 
one of the youngest cities in Europe – our campus is only a 10 minute walk to the city centre.

Edinburgh

Manchester

London

Birmingham

FIND US HERE

Home to some of the greatest creators and inventors, 
culture and heritage makes Birmingham a great city.

With over 200 shops across the Bullring and Grand Central, 
Birmingham is a shopper’s paradise.

Birmingham hosts the best British musicals, pantomimes, 
operas and ballet.

Michelin-starred restaurants, the Chinese quarter, street 
dining, farmers’ markets, high street chains to independents, 
Birmingham has some wonderful places to drink.

Birmingham has a long history of football, cricket, rugby and 
athletics. Aston University is the Official UK University Partner 
of Aston Villa Football Club in the Premier League and was the 
host city of the 2022 Commonwealth Games.

Birmingham has acres of green spaces, parks, historical 
canals and scenic routes for walking, running or cycling.

Culture and Heritage

The Ultimate Shopping Experience

Wonderful Performing Arts Sporting Action

Fantastic Food and Drink Open Spaces
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Aston University graduates achieved the

16th largest
median salary in the UK five years after graduation
(Longitudinal Education Outcomes, 2022)



The role of Deputy Vice-Chancellor (Academic) is to lead on the development 
and co-ordination of strategies for external beneficiary engagement, to 
execute these strategies to maximise beneficiary satisfaction, and to grow 
the University’s revenues, by increasing market share amongst our targeted 
groups and the development of innovative approaches and partnerships.

Job purpose Job Description

Lead the development of a compelling 
and innovative online education offer 
and build the commercial effectiveness 
of Aston University’s overall online 
provision

Provide scrutiny, monitoring and 
effective management of the Deputy 
Vice-Chancellor (Academic) portfolio 
of service budgets including deploying 
resource in the most effective way to 
achieve key Aston 20320 outcomes 
and to meet income targets.

Work closely with the DVC 
(Engagement), Executive Deans and 
academic staff to provide University 
leadership in academic programme 
planning, development and evaluation 
to ensure continuous enhancement of 
the student experience.

Work to create an environment that 
enables the University to recruit and 
retain staff of the highest capability with 
the right mindset to achieve excellence 
and ensure continuous improvement.

To lead cross-university strategic 
and corporate projects, as required 
by the Vice-Chancellor, and deliver 
effective improvement strategies and 
operational plans at a University level.

To share collective responsibility 
for monitoring the external political 
and economic environment along 
with developments in the higher 
education sector both in the UK 
and internationally, assessing 
the implications and advising on 
appropriate plans/actions.

To contribute to positive working 
relationships between Executive 
colleagues, Directors/Heads of 
services and staff through modelling 
Aston University’s values and 
behaviours.

Main Duties and 
Responsibilities
University Leadership and 
Management

Act as a deputy to the Vice-
Chancellor and to contribute to the 
overall strategic direction and policy 
development of the University. 

Bring leadership and vision to 
ensure the University’s learning and 
teaching strategies and outcomes 
are academically challenging, 
professionally relevant, and delivered 
using the best available methodologies 
and technologies. 

Provide strategic and inspirational 
leadership to the functions responsible 
for academic-led services including 
the PVC Education, APVC Students, 
Director of Library and Information 
Services, Director Aston Online and the 
Degree Apprenticeship team.

Initiate, inspire and coordinate strategic 
discussions on pedagogy and 
educational strategy throughout the 
University’s academic community and 
drive the successful implementation of 
their outcomes.

Promote a culture of academic 
excellence and innovation to ensure 
that teaching and learning are designed 
and delivered to maximise student 
outcomes and enhance the experience 
of the University by all beneficiary 
groups, while delivering against income 
and other performance targets.

Work to promote a beneficiary-focused 
culture that is agile, customer-centric, 
focused on delivering effective 
outcomes and results, where all staff 
have a clear understanding of these 
expectations.

The role 
Reporting directly to the Vice-
Chancellor, the Deputy Vice-Chancellor 
(Academic) will provide inspirational 
leadership and play a central part in 
the development and execution of the 
Aston 2030 Strategy. 

The role encompasses leading 
innovative curriculum development 
and academic strategy that result 
in outstanding student outcomes, 
including excellent employer 
engagement and student satisfaction. 
It is also responsible for leading the 
University’s significant commitment to 
growth in online provision, developing 
the student experience strategy 
and reinforcing Aston University’s 
commitment to degree apprenticeship 
programmes.

The post holder will lead and further 
develop a team of University executives 
and directors leading specific academic 
functions, including Education, Aston 
Online, the Library and Information 
Services, Student Services and 
Degree Apprenticeships. The role will 
work closely with the Deputy Vice-
Chancellor (Engagement), the PVC/
Executive Deans of Aston University’s 
Colleges providing portfolio leadership 
and co-ordination of academic matters, 
developing synergies and identifying 
opportunities across and between the 
academic functions and the Colleges.

The role will work closely with the other 
members of the Vice-Chancellor’s 
Executive, and the wider Senior 
Management Group, reflecting the 
centrality of the Academic Portfolio to 
the delivery of the Aston 2030 Strategy. 
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Person specification

Job Description (continued)

•  Demonstrable success in building 
close relationships and partnerships 
with external stakeholders and 
beneficiaries including being 
effective in an externally-facing 
ambassadorial capacity.

•  Excellent written and oral 
communication skills, including 
crafting complex messages for 
diverse stakeholders.

•  Experience of working in a highly 
diverse organisation and leading on 
diversity and inclusion by personally 
role modelling effective practice.

•  PhD with extensive academic 
experience in strategy planning and 
execution.

External Liaison
•  Representing the University’s 

interests at local, regional, national 
and international level, as directed  
by the VC.

•  Collaborations with other higher 
education institutions in the UK and 
internationally.

•  Business and industry partners 
Regional and Local Authorities.

•  Governmental partners.
•  Industrial and commercial bodies.

Other
The Deputy Vice-Chancellor 
(Academic) may be required to 
undertake such other duties 
commensurate with the nature and 
level of the post, as directed by the 
Vice-Chancellor.

•  Proven and current ability to 
contribute to institutional policy 
development across all the major 
issues facing the University.

•  An inspiring leader with enthusiasm, 
ambition and commitment to the 
values of higher education and our 
students and graduates. 

•  A comprehensive understanding of 
the higher education sector in the UK 
and internationally.

•  Experience of developing and 
implementing new curriculum 
delivery models will be essential, 
combined with a deep understanding 
of blended and online learning.

•  Breadth and depth of higher 
education experience necessary 
to deputise for the Vice-Chancellor 
or other members of the Senior 
Management Team on a wide variety 
of issues.

•  Excellent interpersonal and 
influencing skills including the ability 
to communicate a clear vision to a 
wide range of audiences in a variety 
of media.

The Deputy Vice-Chancellor 
(Academic) has significant committee 
and working party responsibilities 
and representation of the University 
externally which change over time. 
These include but are not limited to the 
following:

Internal 
•  Executive, Senate, Council, 

Appointment panels, Appeals and 
Grievances Hearings.

•  A number of ad hoc “task and finish“ 
groups, as directed by the VC.

•  An unequivocal belief in and 
commitment to the vision, values 
and ethos of Aston University and 
the ability to understand, assimilate, 
empathise with, and shape the 
institution’s culture to best meet the 
University’s needs, goals and future 
ambitions.

•  A strong intellectual leader, with the 
requisite experience and skills to 
operate credibly within a progressive, 
high impact academic environment 
and engender the respect of both 
internal stakeholders and external 
beneficiaries.

•  Sustained leadership and strategic 
management experience gained at 
Executive level. 

•  Proven track record of leading and 
managing organisational change, 
innovation and driving performance 
improvement. 

•  Demonstrable experience of 
leadership and turning plans into 
action, ideally evidencing commercial 
nous and ability to understand 
market demand to drive new 
opportunities for the University.

Organisational 
Accountabilities
Aston University is committed to 
the health, safety and wellbeing 
of its staff. The University and its 
staff must comply with a range of 
statutory requirements, including 
equal opportunity, occupational 
health and safety, privacy and trade 
practice. Aston University expects 
all its employees to comply with its 
policy and procedures, which relate to 
statutory requirements and our ways of 
working.  The Deputy Vice-Chancellor 
(Academic) is accountable for 
completing training on these matters 
and ensuring their knowledge and the 
knowledge of their staff is up to date. 

How to apply
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Candidates should apply for this role through our retained advisors Networked at -  
https://www.networkedpeople.com/aston-dvc-academic/

The deadline for receipt of applications is midnight on Monday 20th March 2023.

Please send applications to astondvc@networkedpeople.com. 

Applications must include a full CV and a letter of application setting out your interest in the 
role and details of how your knowledge, skills and experience match the essential criteria 
being sought (no more than two pages).

Informal questions regarding the post should be directed to Hamish Laing at Networked via - 
hamish.laing@networkedpeople.com or +44 (0)7861 329463.
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